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Manuel V. Pangilinan-led Manila 
Electric Company (Meralco) has an-
nounced a reduction in its overall 
electricity rates. This September, 
rates are down by P0.1852 per 
kWh, bringing the overall rate for 
a typical household to P13.0851 
per kWh.

 “For residential customers con-
suming 200 kWh, they will see 
a reduction of P37 in their total 
electricity bill. We hope that along 

with relatively lower consumption 
during this period, this rate cut 
will bring relief to our customers,” 
Meralco Vice President and Head 
of Corporate Communications Joe 
R. Zaldarriaga said.

For more information, customers 
may visit Meralco’s website at 
(www.meralco.com.ph) or its social 
media accounts on Facebook (www.
facebook.com/meralco) and X (@
meralco).

Good News for Meralco customers, 
power rates decreases 

for September 

Career Opportunity in Cainiao Logistics (Philippines), Inc.

Position Title: Warehouse Manager - Comprehensive Solutions
Job Vacancy: 1
Monthly Salary Range: PHP 180,000 – 200,000

JOB DESCRIPTION:
• Coordinate production management, ensure normal business operation through process management, and
ensure the completion of various warehouse indicators.
• Monitor various business indicator data in the warehouse and find improvement opportunities through 
business
data analysis.
• Organize the warehouse management team, sort out and optimize the warehouse processes, systems, 
systems,
and plans, etc., to achieve cost reduction and efficiency improvement, improve services, and improve
warehouse operation indicators.
• Team management: Deploy troops and form a core warehouse management team based on the warehouse
organizational structure, build a talent echelon in the warehouse, and improve the overall team capabilities
through selection, training, use and retention.
• Cooperate with the sales department to undertake business, do a good job in customer service, and 
promptly
handle abnormal customer problems in the warehouse.

QUALIFICATIONS: (Education, Experience, Professional License, Skills Certification, Specialized 
Training)
• Must agree with Alibaba’s value system.
• With bachelor’s degree or above; Industrial Engineering, Logistics, and Supply chain majors preferred.
• Have 5 - 8 years of experience as a warehouse manager and more than 1 year of local warehouse 
management
experience in the Philippines.
• Must have an excellent logical and structural thinking, data analysis, communication and coordination skills.
• Working language is English; Chinese is preferred.

Applications may be sent to:
Louie Anne S. Paraiso

louieanne.paraiso@cainiao.com

Company/ Employer Details of foreign national intending to apply for the position

Company Name Cainiao Logistics 
(Philippines), Inc. Name Deyu Lian

Complete Company
Address

Laguna Technopark Phase 
8, Barangay Loma, Biñan,
Laguna

City of Residence Silang, Cavite

Nature of Business Warehousing
Nationality Chinese

Intended period of 
employment 3 years

Cainiao Logistics (Philippines), Inc., hereby declares that the above-named foreign national is able, willing, and
qualified to perform the services and job description for this position. The company has the intention to employ the 
said foreign national and apply for an Alien Employment Permit with the Department of Labor and Employment - 
Regional Office No. IV-A located at 3rd and 4th Floor, Andenson Bldg. II, Brgy. Parian, Calamba City, Laguna.

Any Filipino jobseeker who is competent, able and willing to perform the services for which the foreign national is
intended to be hired for, may file an objection at DOLE Regional Office No. IV-A located at 3rd and 4th Floor, 
Andenson Bldg. II, Brgy. Parian, Calamba City, Laguna within 30 days after this publication.

Please inform DOLE Regional Office No. IV-A if you have any information on criminal offenses committed by the
foreign nationals.

Company Name: SODEXO ON-SITE SERVICES PHILIPPINES, INC.
Address: 11th Floor, B.A. Lepanto Building, 8747 Paseo de Roxas, Makati City 1226
Nature of Business: Administrative and Support Service Activities

Contact details of the Company: Mylene Militar | Mylene.MILITAR@sodexo.com

Job Position: Director of Operations - Facilities Management

Job Description:
• Lead the strategic and operational performance management of Sodexo’s multi-site facility 

management and integrated services across the Philippines.
• Holds full accountability for delivering high-quality facility management services— including 

maintenance, infrastructure, food, hospitality, and security— across key sectors such as 
Healthcare, Education, Energy & Resources, and Corporate Services.

• This position drives sustainable growth by championing operational performance, vendor and 
contract management, regulatory compliance, and innovation.

• A vital liaison between local and regional leadership and client executives, this role ensures 
service alignment, responsiveness, and continuous improvement in line with Sodexo’s global 
standards and values

• Develop and execute a comprehensive growth and operational strategy to elevate multi-site 
facility management and integrated services.

Basic Qualifications for the Position:
• Bachelor’s degree in Business, Hospitality, Engineering, Facilities Management, or related 

field; MBA or advanced degree preferred.
• Professional certifications preferred: Certified Facility Manager (CFM), Facility Management 

Professional (FMP), Project Management Professional (PMP), or LEED accreditation.
• 20–25 years progressive leadership experience in multi-site facility management, property 

management, or integrated service operations, ideally within the Philippines or APAC region.
• Proven experience in sector such as; Real Estate & Property Management; Facilities & 

Building Management; Healthcare Operation; Large hotel Chains & Food Services; Energy, 
Utilities, or Industrial Plants; Corporate Services / Workplace Solutions

• Proven P&L ownership with hands-on experience managing operational and capital budgets.
• Demonstrated success in vendor management, compliance, innovation, and client 

engagement.
• Proficiency with facility management software systems (CAFM, CMMS) and building 

automation technologies.

Monthly Salary: PHP 300,000 - 400,000.00
Workplace Address: Makati City
 
Name of Foreign National: Jitendra Sharma
City of Residence: Makati City
Duration of Employment: 3 years

SODEXO ON-SITE SERVICES PHILIPPINES INC. hereby declares that the above-named 
foreign national is able, willing, and qualified to perform the services and job description for 
this position. The company has the intention to employ the said foreign national and apply for 
an Alien Employment Permit with the Department of Labor and Employment – National 
Capital Region located at 967 Wasmiya Building, Maligaya Street, Malate, Manila.

AN INDIAN official said he was 
not concerned about the Phil-
ippines’ temporary ban on rice 
imports, saying that each coun-
try is entitled to impose mea-
sures to serve its own interests.

Sudhanshu, secretary at the 
Indian Ministry of Commerce 
and Industry, said “Every coun-
try is supposed to take care of 
their national food security. Ac-
cordingly, the policy decisions 
are taken because every coun-
try must look to its own people, 
protect its own industry. So, by 
imposing the temporary ban, I 
don’t think it is (of concern).”

The Philippines imposed a 
60-day rice import ban starting 
September to provide relief to 
farmers, who have had to deal 
with low prices for their grain 
o� ered by traders. Traders had 
been using cheap imports as 
leverage to offer low farmgate 
prices for palay (unmilled rice).

Mr. Sudhanshu said at an 
appearance at the 2025 Agri-
Food Summit in Manila that at 
any rate, many types of goods 
have potential to be developed 
to grow Philippine-Indian trade 
despite restrictions on certain 
products from time to time. 

India itself imposed an ex-
port ban on non-basmati white 
rice, which it only lifted in Sep-
tember 2024 after a recovery in 
its domestic inventory.

India is seeking inroads into 
the rice market of the Philip-
pines, the world’s largest rice 
importer. It had previously been 
disadvantaged by favorable tar-
i� s enjoyed by Southeast Asian 
rice producers, though the tar-
iffs have since been equalized 
for exporters outside ASEAN, 
leveling the playing field.

Tarun Bajaj, director of the 
Basmati Export Development 
Foundation, said India has the 
potential to export many com-
modities to the Philippines 
because of the variety of its 
soils and climates, as well as 
its scale.

“All seasons are there; all soil 
types are there. So that’s why we 
have  the huge production base. 
That base gives us an advantage 
to export our produce to the 
world, not only to the Philip-
pines,” he said, noting that In-
dia’s global agricultural exports 
amount to $51 billion.

Mr. Bajaj said India will wait 
out the rice import ban and 

explore other areas of coopera-
tion for the time being. 

“We can help increase pro-
ductivity and their production. 
We also learn some good things 
from Philippines for India; that 
mutual technological develop-
ment cooperation is what we 
are always willing to do it be-
cause we are two friendly na-
tions,” Mr. Bajaj said.

Mr. Sudhanshu said India is 
willing to learn the peculiari-
ties of the Philippine market to 
grow its exports here.

“The exporter always tries 
to understand the ecosystem 
in the importing country, 
and the importer basically 
tells their requirement what 
kind of product they require, 
what kind of customization. 
Such kinds of business-to-
business interaction help in 
increasing the trade,” Mr. 
Sudhanshu said.

India imports $46 billion 
worth of commodities, includ-
ing processed foods from the 
Philippines.

President Ferdinand R. 
Marcos, Jr. paid a state visit 
to India in August. — Andre 
Christopher H. Alampay

THE PHILIPPINES is seeking to 
further develop India as a source 
of bu� alo meat to keep processed 
meat prices low, and as an alterna-
tive supplier of rice, the Depart-
ment of Agriculture (DA) said.

Assistant Secretary and Special 
Assistant for Export Development 
Philip C. Young said India’s impor-
tance as a trading partner lies in 
the a� ordability of its bu� alo meat, 
which “allows food processors and 
canners to keep prices competitive.”

Speaking to reporters at the 
2025 Agri-Food Summit, Mr. 
Young said the Philippines is 
also looking to develop India as 
a source of rice and a provider of 
farming know-how.

Last year, India lifted a ban 
on exporting non-basmati white 
rice, which it had imposed to 
shore up its own domestic supply. 
The lifting of the ban paves the 
way for it to reliably supply the 
Philippines, the world’s largest 
importer of the staple grain.

Mr. Young said India could also 
provide agricultural expertise to 
the Philippines,  in light of the 
devolution of the DA’s extension 
services to local governments.

“Due to the devolution, the DA 
does not have extension work-
ers. Our farmers and stakeholders 
need extension workers to assist 
them,” Mr. Young said.

He added that local government 
units need help in implementing 
the Sagip Saka Law, which is de-
signed to develop agribusiness, 
and other such measures.

Mr. Young said that while the 
trading relationship develops, “at 
the same time  we’re building our 
capability and capacity.”

Agricultural extension services 
are a key component of Sagip Saka, 
which also involves the supply of 
production inputs, equipment, fa-
cilities, and infrastructure for pro-
duction and post-production. — 
Andre Christopher H. Alampay

TRANSPORT WORKERS will be 
eligible to purchase subsidized 
government rice at P20 per kilo-
gram (kg) starting Sept. 16 (Tues-
day), the Department of Agricul-
ture said.

It said the expected number 
of beneficiaries is about 57,000, 
with the initial distribution sites 
identified as follows:  The Bureau 
of Animal Industry in Quezon 
City for 17,633 beneficiaries; the 
Philippine Fisheries Develop-
ment Authority in Navotas City 
for 1,001 beneficiaries; Barangay 
Pandan, Angeles City, Pampanga 

for 9,961 beneficiaries; Food 
Terminal, Inc. in Cebu City for 
24,742 beneficiaries; and Tagum 
City, Davao del Norte for 3,650 
benefi ciaries.

The departments of Trans-
portation and Interior and Lo-
cal Government and the Land 
Transportation Franchising and 
Regulatory Board are assisting 
with the distribution.

Future distribution areas 
will include the Bureau of Ani-
mal Industry and Agricultural 
Development Center in Que-
zon City, the Agribusiness and 

Marketing Assistance Division 
(AMAD) office in Cebu, the Food 
Terminal, Inc. warehouse in An-
geles, and the AMAD office in 
Tagum.

Agriculture Secretary Fran-
cisco P. Tiu Laurel, Jr. said in a 
statement: “This is more than 
a food program. It’s a promise 
being fulfilled — a fight against 
hunger that meets people where 
they are.” 

The program was initially 
rolled out for senior citizens, solo 
parents, persons with disabili-
ties, and indigent households. 

It has since been expanded to 
minimum-wage earners, farmers, 
and fi sherfolk. Set to join at a later 
date are public school teachers, 
non-teaching education depart-
ment staff, and Walang Gutom 
program benefi ciaries of the De-
partment of Social Welfare and 
Development.

Mr. Laurel said that President 
Ferdinand R. Marcos, Jr. plans 
to expanding the market to 15 
million households by 2026 and 
to continue expanding until the 
end of his term in 2028. — Andre 
Christopher H. Alampay

57,000 transport workers set to access P20/kg rice

India to help PHL keep processed meat prices low

India not concerned about PHL rice import freeze
FREEPIK

THE GOVERNMENT needs to en-
sure that gig workers receive fair and 
transparent earnings to unlock the 
full potential of the gig economy, mar-
ket research company Ipsos said.

“The Philippine gig economy pro-
vides workers with a fl exible and em-
powering source of income, present-
ing a dynamic avenue for economic 
growth,” Ipsos Strategy3 Principal 
Christine P. Dugay said at a briefing.

She said the government and 
gig platforms need to support such 
workers by ensuring fair and trans-
parent earnings, investing in data 
systems, protecting workers, and of-
fering skills development and career 
progression.

“(Workers) have to be provided 
breakdowns of earnings, bonuses, and 
deductions,” she added.

“There is really a need to standard-
ize what we would call gig work prin-
ciples,” she said, including defining 
base pay for gig workers.

“The government has to actually 
work with the gig platforms because 
they should see the pay structure … 
The government has to understand 
how they are defining base rates and 
what would be considered base pay,” 
she added.

She said that gig platforms can help 
by providing a detailed breakdown 
of earnings, bonuses, and deductions 
and adopting standardized defini-

tions for base pay, search rates, and 
incentive schemes.

The Ipsos Gig Life PH study found 
that 64% of gig workers are actively 
planning for retirement, while 58% 
value access to healthcare.

“Given their preferences, we recom-
mend there should actually be an im-
provement of social protection and retire-
ment security for gig workers,” she said.

“We also are recommending that the 
government create benefits schemes. 
Gig workers want to be in control of 
their social protection; this is why you 
should allow them flexible app-based 
enrollments and contributions to en-
hance their social security,” she added. 
— Justine Irish D. Tabile

Fair incomes, safety nets, career
progression urged for PHL workers

BUSINESSES need to embrace artifi -
cial intelligence (AI) to remain com-
petitive and provide more value to 
their customers, the Asian Institute 
of Management (AIM) said.

On the sidelines of an AI Advantage 
Workshop, Christopher P. Monterola, 
head of AIM’s Aboitiz School of Innova-
tion, Technology, and Entrepreneur-
ship, said AI must be allowed to enhance 
returns in sales and marketing, process 
improvement, or innovation.

“There are many dimensions that 
result from that return. But I guess 
the most important component will be 
agility, given limited information, that 

you will be able to make the best pos-
sible decision for whatever you’d like 
to do,” he told BusinessWorld on Friday. 

“If you do not embrace AI, then 
you will have a problem with your 
competitors and the market itself,” 
he added. “It really brings value to the 
customer, assuming that businesses 
know how to use it.”

He said that almost all industries 
today require AI adoption, noting how-
ever that mom-and-pop stores may not 
require it now for the time being.

“It’s a must for almost all busi-
nesses right now, I would say. But of 
course, again, it goes back to Return 

on Investment. If your goal is not to 
scale up and simply to sustain what 
you’re earning, then the risk there is 
that there will be a competitor that is 
more efficient than you,” he said.

“Sari-sari stores don’t need auto-
mation. But if your goal is scaling up, 
making your product more competi-
tive globally, then the only way to go 
is to use data science and AI and work 
with competent partners who under-
stand the risk,” he added.

However, he said AI adoption 
remains a challenge, especially for 
smaller businesses, as it is capital in-
tensive . — Justine Irish D. Tabile

AI essential for competitiveness — AIM


