
Globe Telecom eyes expansion 
of data center capacity by 2026
GLOBE TELECOM, Inc., 
through its data center unit, 
is aiming to expand the ca-
pacity of its data centers by 
six times from the current 22 
megawatts (MW), the tele-
communications company 
said on Wednesday.

“The country ’s capac-
ity today is roughly around 
6 0  m e g a w a t t s .  S o,  t h e 
124-megawatt project in 
Fairview, which represents 
one of the country’s largest 
data centers to date, plus the 
six megawatts of IT capac-
ity of STT Cavite, are really 
going to help strategically 
position the Philippines as 
the next data center hub in 
Southeast Asia,” Carlom-
agno E. Malana, president 
and chief executive officer 

of STT GDC Philippines, 
said in a media release.

STT GDC Philippines is 
Globe’s joint venture with 
Ayala Corp. and ST Tele-
media Global Data Centres 
(STT GDC).

STT GDC Philippines is 
scaling up its data center 
growth after reaching about 
83% rack utilization across 
its operations, signifying the 
e�  ciency and reliability of its 
services, Globe said.

The company will increase 
its current information tech-
nology capacity load by over 
sixfold to more than 150 MW 
from the 22 MW capacity.

“With specifi c targets set to 
attain 33 MW by 2025 and 52 
MW by 2026, this expansion is 
designed to propel STT GDC 

Philippines into its next phase 
of growth,” Globe said.

To date, STT GDC Philip-
pines has five operational 
data centers in the Philip-
pines which includes its 
data centers in Fairview and 
Cavite which will be opera-
tional by 2025.

“This move signifies the 
Philippines’ readiness to host 
global cloud providers and 
provide efficient data man-
agement solutions locally. 
That way, we can support the 
Philippines’ digital transfor-
mation ambitions within the 
next few years,” Globe said.

At the stock exchange on 
Wednesday, shares in the 
company fell by P4 or 0.23% 
to end at P1,726 apiece. —
Ashley Erika O. Jose

Damosa Land sees 20% revenue surge in 2024
DAVAO -BASED property 
developer Damosa Land, Inc. 
projects a 20% revenue surge 
in 2024, driven by strong 
growth across all business 
segments, its president said.

“Our revenue for the year 
would grow by about 20% 
from last year,” Damosa Land 
President Ricardo F. Lag-
dameo said during a media 
briefi ng on Wednesday. 

“We were able to sell quite 
a bit last year and that was 
very encouraging,” he added.

Mr. Lagdameo declined 
to provide the exact figures 
for its revenue growth, other 
than describing the com-
pany’s fi nancial performance 
as having already reached its 
pre-pandemic levels.

“In terms of pre-pandemic 
financial performance, yes 
we have already hit our 2019 
[fi gures]; 2019 was really our 
highest in terms of revenue 

leading up to the pandemic,” 
he said. 

He said that the main driver 
for the company’s upward 
trajectory is the continued 
growth of the real estate sector. 

“From 2022 to 2023, that 
was actually our big jump. 
We did about 50% (revenue 
growth) from 2022. The main 
driver for that growth is our 
office leasing, and we were 
able to sell our house and lot 
packages, our condos and 
we saw it is very consistent 
here,” he added. 

The company also saw 
signifi cant interest in luxury 
homes, which boosted the 
company ’s revenues, Mr. 
Lagdameo said. 

“The luxury that is re-
ally doing well. For high-end 
luxury we see the same phe-
nomenon,” he said. 

For 2024, Damosa Land 
is allocating approximately 

P1.5 billion for its capital ex-
penditures, up from P1 billion 
in 2023.

“Last year was a bit less. 
This year is about P1.5 billion 
and last year was a about a 
billion,” Mr. Lagdameo said. 

This year, the company 
will be launching three more 
projects: Agriya Gardens, 
Kahi Estates, and Regus Da-
mosa Diamond.

Agriya Gardens, expected 
to be launched by March, 
is the company’s high-end 
residential community fea-
turing about 13,000 square 
meters of designed open 
spaces. Kahi Estates, slated 
to be launched by April, is 
the company ’s agri-resi-
dence in Davao City.

Regus Diamond Tower 
is the company’s fourth co-
working space, scheduled to 
be operational by June. —
Ashley Erika O. Jose

THE PHILIPPINE technology 
sector is still at a nascent stage 
and could be developed more 
through partnerships with Indian 
companies, Indian Ambassador 
to the Philippines Shambhu S. 
Kumaran said. 

At the pre-event press con-
ference for the First India-Phil-
ippines Tech Summit happen-
ing on March 5 held on Friday, 
Mr.  Kumaran said the local tech 
sector is ripe for growth.  

“I’m someone who's very op-
timistic about the Philippines in 
general and particularly about 
the digital economy, because I see 
quite a few conditions that are 
necessary for the sector to grow 
already existing in the Philip-
pines, like in India,” he said. 

These include the country’s 
young population made up of 
skilled individuals, he said, not-
ing that he has seen many young 
Filipino entrepreneurs who are 
aggressive in setting up startups. 

However, although there is 
funding for these startups, it is 
critical for them to enter part-
nerships to help address chal-
lenges, he said. 

“I think one of the things that 
is crucial is for Filipino compa-

nies and digital economy actors 
to look at partnerships beyond 
the traditional subset of partners 
that they look at. And I think In-
dia, defi nitely, is not a traditional 
partner in that sense for Filipino 
companies,” he said.  

“There are also structural con-
straints. For example, I noticed 
that the cost of data is quite sig-
nifi cantly high in the Philippines 
and that it is still, I would say, 
dominated by a few large com-
panies, so there is a need to open 
up the sector, especially to young 
companies,” he added. 

Mr. Kumaran said partner-
ships with Indian companies 
could help address issues on the 
development side. 

“Clearly, you could try and 
develop a lot of these answers 
yourself, but I would submit 
for consideration that part-
nerships, especially with like-
minded countries,  will  help 
you and your companies and 
individuals to leapfrog and to 
get into a more dynamic mode 
in the future,” he said. 

Asked for his recommenda-
tions, Mr. Kumaran said that the 
Philippines could learn from the 
experience of India in imple-
menting enabling frameworks 
and incentives. 

“I think if you have a broader 
focus from the government in 

terms of infrastructure and cre-
ating the enabling policy frame-
works... I think India's experience 
could be useful for the govern-
ment here to consider,” he said. 

“I must say I’ve had very 
good conversations with your 
political leadership, including 
the Department of Information 
and Communications Technol-
ogy secretary, and I think there’s 
a recognition that there should 
be more engagement with In-
dia, which is one of the leading 
countries in the global digital 
economy,” he added. “The Philip-
pine authorities and companies 
need to work together to see what 
would work best in a Philippine 
context because, of course, in In-
dia, the scale is slightly di� erent.” 

However, in terms of partner-
ships, there is a lack of informa-
tion about opportunities in the 
technology sector of the Philip-
pines, he said. 

“The Philippines is seen in In-
dia as an economy with extremely 
bright prospects, and companies 
are keen to explore these opportu-
nities,” he said. “However, there is 
an information defi cit in terms of 
what India can o� er, and I assume 
Indian companies are not very well 
versed in the opportunities that 
exist in the Philippine market.” 

He said the information gap 
could be addressed through the 

India-Philippines Tech Summit, 
which is expected to spark con-
versations between India and the 
Philippines about digital tech-
nology, covering areas including 
digital governance. 

India already has a very large 
information technology (IT) ser-
vice presence in the Philippines, 
as over 30 Indian companies are 
already operating in the country, 
employing close to 200,000 Fili-
pinos, he noted. 

“So, there’s already a legacy of 
engagement between India and 
the Philippines in the IT sector. 
But what we are lacking so far is 
a broader understanding of the 
transformational changes that 
are happening in the Indian digi-
tal economy,” he said.  

“A n d  w e  t h o u g h t  t h a t 
through this event, we would 
have a platform where leading 
Indian digital companies would 
have an opportunity to come 
and present their capabilities, 
and relevant stakeholders on 
the Philippine side could have 
a detailed conversation with 
regard to the possible partner-
ships that could be forged,” 
Mr. Kumaran added. 

The summit will focus on three 
areas, namely agriculture, fi-
nance, and health, which are also 
priority sectors of the Philippine 
government. 
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PHL tech sector to benefi t from 
partnerships with Indian fi rms 

GenAI can be a useful tool for BPOs, AWS says
PHILIPPINE business process outsourc-
ing (BPO) fi rms can use generative artifi cial 
intelligence (GenAI) technology to improve 
customer service and increase productivity, 
Amazon Web Services (AWS) said.

“I think, specifi cally to the Philippines, [there 
are] lots of BPO companies there. If we think 
about any kind of business process, a lot of gen-
erative AI capability can help optimize some of 
these processes,” AWS Asia Pacifi c Chief Tech-
nologist Olivier Klein said in a virtual briefi ng.

GenAI is a useful tool as it can quickly 
summarize, analyze, and transcribe con-
versations and get potential answers during 
calls, Mr. Klein added.

However, agents should still be available to 
vet clients’ answers, he said.

During the briefi ng, he introduced Amazon�Q, 
a generative AI-powered assistant that can be 
tailored for businesses’ specifi c needs. It helps 
“solve problems, generate content, and take 
action,” he said.

“I really see a big potential in the Philip-
pines to be the leading edge of using this 
generative AI security tools in order to 
protect the Philippines better and able to 
meet the commercial needs with the rest 
of the region,” Phil Rodrigues, AWS head 
of security for Asia Pacific and Japan Com-
mercial, said.

AWS has trained over 100,000 Filipinos 
in digital cloud skills since 2017, it said. —
Aubrey Rose A. Inosante

Firms prefer candidates
with artifi cial intelligence, 
communication skills
HIRING PROFESSIONALS in 
Asia Pacifi c (APAC) countries 
prefer candidates who possess 
artifi cial intelligence (AI) exper-
tise and soft skills and plan to of-
fer employee training on both, a 
study by LinkedIn showed. 

LinkedIn’s latest Workplace 
Learning Report showed 88% 
of employers in APAC markets 
reported changes in the skills 
and qualifi cations they priori-
tize in job candidates amid the 
impact of AI and automation 
on their industries, it said in a 
statement this week. 

“Companies are placing 
emphasis on candidates who 
possess not only AI expertise 
but also soft skills and a capac-
ity for learning,” it said. 

LinkedIn said in Southeast 
Asia (SEA), 95% of Learning 
& Development (L&D) pro-
fessionals said human skills 
are increasingly becoming the 
“most competitive.” 

“In particular, “Communi-
cation” has topped LinkedIn’s 
most in-demand skills list 
across all countries in APAC — 
in the Philippines, Australia, 
China, India, Indonesia, Japan, 
and Singapore. This is not sur-
prising in a new world of work 
where AI tools are freeing time 
for professionals to excel in jobs 
only people can do, like building 
relationships and collaborating 
with others,” it said. 

“In addition, 40% of APAC 
hiring managers consider an in-
dividual's potential for growth 
and ability to learn the most 
critical factor when 
evaluating internal 
and external candi-
dates,” it added. 

Amid the impact 
of AI on companies’ 
o p e r a t i o n s,  9 1 % 
of APAC firms said 
they plan to offer 
training to their em-

ployees this year on the use of 
AI technologies. 

“Today, the top fi ve skills that 
hiring managers in APAC con-
sider the most important in the 
era of AI show are a combina-
tion of both hard and soft skills 
— problem-solving abilities 
(35%), communications skills 
(27%), critical thinking (25%), 
AI skills (19%) and IT & web 
skills (17%),” it said. 

"In the past year, the nar-
rative was dominated by 
technological advancements, 
particularly the integration of 
AI into business workflows... 
However, we are now witness-
ing a pronounced shift towards 
skills — both technical and soft 
skills — to thrive in the era of AI. 
Investing in people’s growth is 
no longer a perk but a strategic 
imperative, considering that our 
workforce is the driving force 
behind companies’ success in 
an era shaped by both AI inno-
vation and collaboration with 
AI,” Feon Ang, vice-president at 
LinkedIn Talent Solutions and 
APAC managing director, said. 

LinkedIn’s study showed 
44% of APAC human resources 
professionals are o� ering online 
training programs, while 43% 
said they are offering internal 
learning and development ses-
sions focused on generative AI. 

“As companies increasingly 
invest in learning opportuni-
ties, the focus on creating a 
learning culture has soared, be-
coming a top priority for L&D 
professionals in 2024 across 

all APAC markets. 
In fact, 91% of them 
in SEA say they can 
show business value 
by helping employ-
ees gain skills to 
move into differ-
ent internal roles,” 
LinkedIn said. —
A.R.A. Inosante 
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