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THE Philippine Green Building Coun-
cil (PHILGBC) is developing a ratings 
program that will measure a building’s 
performance based on how its features 
impact the health and wellness of users.

In a statement, the council said it will 
launch the first version of the PHILGBC 
Health and Well-being for Buildings (H+W) 
rating scheme on the first episode of the 
Building Green Conference 2022 on Sept. 8.

PHILGBC said the H+W program is 
designed as “a tool to measure, monitor, 
and certify the performance of projects 
based on social, economic, and environ-
mental priorities that affect the health 
and well-being of users.”

The rating scheme will focus on 
health, comfort, lifestyle, social and 
environment.

“Health focuses on maintaining a physi-
cally and mentally healthy environment 

throughout the building life cycle. It em-
phasizes the need to address physical and 
mental health, and the safety of the build-
ing users and employees,” PHILGBC said.

Projects are also assessed in terms 
of the comfort level for users, as well as 
social and environmental sustainability.

There will be an online H+W Profes-
sionals Training Course, a formal ac-
creditation program for professionals 
and project proponents on the PHILGBC 
Health and Well-being for Buildings rating 
scheme. Individuals that pass the qualify-
ing examination for the course will be rec-
ognized as H+W Accredited Professionals.

PHILGBC is holding the digital edi-
tion of the Building Green Conference 
2022 this month. The conference, which 
runs from Sept. 8-30, focuses on the 
theme “Experience Circularity and Pur-
sue Regeneration — Today.” 

“With circularity, we close the re-
source loop. We ensure nothing is wasted. 
We ensure that precious resources are 
conserved. It is important that our cities, 
along with the private sector, work to-
gether in completing the green shift. We 

owe it to the next generation,” PHILGBC 
Chief Executive Officer Christopher C. de 
la Cruz said in a statement. 

PHILGBC advocates for healthier 
buildings, communities and cities, by in-
troducing green and innovative design and 

construction solutions. It is a coalition of 
public and private sector leaders repre-
senting more than 300 organizations. 

September is known as World Green 
Building Month, while Sept. 8 is National 
Green Building Day in the Philippines. 

President Ferdinand R. Marcos, Jr. will 
deliver the keynote address at the conference.  

The conference will also feature 
speeches from officials of the Depart-
ment of Energy and Department of En-
vironment and Natural Resources, World 
Green Building Council (WGBC) Chair 
Ilari Aho, WGBC Chief Executive Officer 
Cristina Gamboa and WGBC Asia-Pacific 
Network Chair Cary Chan. 

Those interested may register for the 
different episodes of the Building Green 
2022 conference by sending an e-mail 
to PHILGBC National Secretariat at 
BG2022@philgbc.org. 

LONDON/NEW YORK — Finance bosses 
are offering more incentives, including 
free meals, ping pong and “contempla-
tive spaces” as they battle to get staff 
back to the office, while concerns about 
the cost and value of commuting to work 
weigh on attendance worldwide.

Hybrid working policies were 
introduced across the industry during 
the COVID-19 pandemic, but data seen 
by Reuters and interviews with finance 
sector executives showed attendances 
falling short of expectations globally. 

And with expenses like fuel and food ris-
ing rapidly, workers accustomed to pocketing 
commuting costs have further reason to want 
to stay away, handing employers a challenge 
to increase the appeal of office working.

“Employers have done a fair amount 
to make the office more attractive and 
purposeful,” Kathryn Wylde, chief execu-
tive officer of the Partnership for New 
York City, told Reuters, citing a range of 
perks from free meals to improving social 
space with ping pong tables.

But a global survey of nearly 80,000 
workers conducted by consultancy 
Advanced Workplace Associates (AWA) 
showed employees are not complying 
with hybrid working policies. 

Where organizations have policies 
requiring two, two or three, or three days 
in the office, attendance is respectively 1.1 
days, 1.6 days and 2.1 days, AWA found.

“When we came out of lockdown and 
regulations were relaxed, people tried 
coming into the office ... and when they 
got there, they found all they were doing 
was being on Zoom calls” said Andrew 
Mawson, managing director of AWA.

“The reason people are not going 
into offices is because they got used to 
a lifestyle and cost structure that suits 
them,” he said.

Senior managers can be among the 
most adamant about staying home, said 
Kelly Beaver, CEO for UK and Ireland of 
polling firm Ipsos, which is abandoning 
its two days-a-week hybrid policy in 
favor of a more flexible approach.

“We find some of them are less tolerant of 
tiny office frustrations, or they feel travelling to 
an office is an unnecessary burden ... but they 
are missing out on networking,” she said.

OFFICE AS HOTEL 
While younger finance industry staff 
are mindful how remote working might 
impact career progress, jobseekers often 
cite remote working as a preference.

Since the start of August, 80% of people 
searching for finance jobs on Flexa, a global 
online platform which lets users search 
roles based on flexible working preferences, 
specified a preference for “remote” or 
“remote-first” roles, a 33% increase since 
March, a Flexa spokesperson said. 

Employees still hold a great deal of 
sway, said Peter Hogg, cities director at 
property consultant Arcadis in London.

“It is a high-risk strategy for firms to 
be too directive in terms of telling people 
what they have to do,” Mr. Hogg said.

The consultancy is busier now helping 
companies “retrofit” their offices — mak-

ing changes like adding more “contem-
plative space” such as indoor gardens, 
libraries or informal areas with soft 
furnishings — than any previous time 
since the pandemic, he said. 

One British-based trading firm has 
begun providing showers, areas to nap in 
and laundry facilities for bleary-eyed staff 
working late on deals, said Leeson Med-
hurst, director of strategy at Peldon Rose, 
which designs offices for businesses.

“Our client said ‘we’re going to view our 
office as a hotel,’ they are catering for the 
needs of the employee not necessarily the 
financial needs of the company,” he said. 

The City of London Corp. — which runs 
the financial district — said in August that 
it had hired a “Destination City” program 
curator to roll out events including theater, 
games and live performances. 

Steven Cooper, the chief executive 
of British bank Aldermore told Reuters 
his bank was encouraging staff back to 
the office while not reverting to pre-
pandemic norms. 

The bank is considering hiring a con-
cierge to help staff manage daily errands 
like dry cleaning at the office that they 
would otherwise have more flexibility to 
do at home, he said.

Those most resistant to returning to 
the office are people who have relocated 
to the suburbs and have long commutes, 
the Partnership for New York City’s Ms. 
Wylde said, while younger staff are most 
likely to turn up.

“Young people are recognizing their 
career advancement is going to depend 
on relationships in the office,” Ms. 
Wylde said.

‘LONELY HOME SILOS’
Wall Street’s biggest financial firms have 
been among the most proactive in bring-
ing employees back to the office.

Goldman Sachs Group, Inc. called its 
employees back to the office full time 
in June last year, Morgan Stanley and 
JPMorgan are mostly back, while Citi has 
a hybrid arrangement. 

Jefferies Financial Group said on 
Thursday it wants staff back in its offices 
rather than in “lonely home silos,” even 
though it is also working on a hybrid basis. 

Goldman and Morgan Stanley have 
also said they will lift some pandemic-era 
protocols in early September, including mask-
wearing and coronavirus testing at their 
offices, memos reviewed by Reuters showed. 

In March, JPMorgan made masks in 
its corporate office buildings voluntary 
and ended mandatory testing for unvac-
cinated employees. The largest US bank 
has also rolled back its policy of hiring 
only vaccinated individuals. 

Chris Gardner, co-CEO at London-
based property lender Atelier, said 
Britain’s weakening economy and rising 
energy costs will likely drive those wor-
ried about layoffs to the office faster than 
free snacks or other inducements.

“If as expected things tighten up later 
this year, then presenteeism and being 
visible in the office will become more 
important,” he said. — Reuters 

Wellness rating scheme for buildings to be unveiled

Banks battle back-to-office fatigue with ping pong, snacks, indoor gardens

PHILIPPINE Green Building 
Council is set to launch the 
Health and Well-being for 
Buildings rating scheme.


